HR & Training

do ) 3yl gadly oyl

1 Developing HR Skills A ) 3l g0l 8yla) lylge yaglas 3 days
2 Training Needs Analysis Aoyl Ol Jd=s 2 days
3 Train The Trainer el Coyds 3 days
4 Competency based interviewing skills Sy duids ol CMlae! ¢ly] ©lylgo 2 days
8:aSUl e Hlasdl
Writing Effective policies and procedures W)l duads ol lely =Yg lubndl LHUS 2 days
6 Strategies for evaluating and developing job Sl £l yghaiy @l loml ful 5 days
performance
Wage systems and work incentives Jaadl 381529 5921 @las 5 days
Modern qualification of human resources B sl )l 9all 8)1] (J gined izl Jeall 5 days
management officials
9 Integrated human resources personnel &l )l gall (b go) Joliall alinl 5 days
program
10 | Effective management of Personnel Affairs s gall O grad Alaall ylayl 5 days
11 Global standards in recruitment, selection, oneadly HlisVly cads gl (§ duallall polaall 5 days
and appointment
12 Organization, management, and B sl 3yl gall draisg 8)laly eulass 5 days
development of human resources
13 | Performance management and planning for duads ol duesal) Jaddascllg s1oV1 8yl 5 days
contemporary career development 8 polaoll
14 Development of Personnel Information b gl Ogrds laglan elas yiglal 5 days
Systems using computer IV o) plaseials
15 Workforce planning in the perspective of 83921 8yla] ygaie (3 Aolall (S gall Ladazs 5 days
Total Quality Management dloladl
16 Legal aspects of Human Resources &l 3190l 8y15) (§ A5 A Ll gl 5 days
Management
17 Skills of excellence in the administrative lgall puudt) (GIYI £l (3 Bganll ilylge 5 days
performance of the human resources & |
department
18 | Methods and Systems of Career Development bl polaill alaig el 5 days
19 Job description, job evaluation, and career bl Jadasg Caslbgll eudly Camo g3 5 days
path planning bl
20 | Development of organizational and functional dadsgllg duondaicll JSLugll yglas 5 days
structures
21 Training and contemporary human 8 polaall & aul dasilly oyl 5 days
development
22 Developing the skills of training and oeskadly Coyddl J 95ene hylge dunl 5 days
development officials
23 Computer applications in training ol ylaf § IV sl olidal 5 days
management
24 | Global standards in training and development BEPA Sy URWNIRVIE RN/ P [TEEIN] 5 days
25 | Organization and management of the training rekailly oyl gUad 8)lolg @udais 5 days
and development sector
26 | Integrated training and development systems wekailly Coydil) AleBiall dalai¥l 5 days
27 Identify training needs and measure the 0o SBladl (eldg dayasdl Ol LoVl duss 5 days
return from training oyl
28 Axes of Excellence for training and opokadly oyl J gined el y9lono 5 days

development officials




29 Training and contemporary human 8 polaoll il deidly oyl 5 days
development

30 Methods and systems of development and Coydilly pelaill alaig b 5 days

training
31 Training policies and Total Quality 8392l 8yla] wldlaie g duydall <oluoliwd! 5 days
Management requirements EINEA]
32 | Development of the skills of the training and ehailly coyudl Glasl iblge dwdd 5 days
development specialist

33 Training strategies and preparation of oyl dalas slielg duydidl Ol Al 5 days
training plans

34 Training with fun b oyl 5 days




